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a Municipal Corporation

" and between tﬁe QITY OF MARCAGE CITY,

the State of New Jersey, (hereinaftex referred to as the "City')

ASSOCTATTON (hv:oxnuftcr referred

and the MARGATE C1TY EMPLOYEES
H). . . Lo

to as the "Employees

Bod
L,

éRTICLE-}_f PURBQSQ

Thls Agroemcnt is Lntczod 1nto puxfnant to the: prov101ons

dt 3&']3A 5/1 et Heq )

Laws of 196 (N J Rov

of Chapter 303

i 5 ‘
. &

of che State of New vascy to promotn and ens nrcahﬂmwmniqus

xvldt1ons, cocpblataon, and undu btdud hvtwecn tho C1Ly nhd

Fmployees' to pr ac11be Lhe r:ghts and dut es of nha Cityf“nd
Emp]oycos to p10v1de for the resolutlon of 1egxt1mate grlevancos

aervnce uhall bc exped)ted_and ef-

all in ordex LhaL tho publ;c :
\"

fectuated in the bﬂst 1nterebts of tho pcople of the Clty of
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A. Majority Hepresenta&ive’ o AR L RO -

.rights, power ,and privilepea pur'uant thereta. g‘

"B. Stegards

p‘designated o o A " S

- C. Em 10 eea"

ool mw(“ 1 -.Mw LOYRL REPRESENT mvm B T &

v, £
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The Clty récognd,es the' MaJority Repregentative of Employeesl

as:. the exclusive negotiating agent for all non-uniform employeeoa;“

,‘&4,\,{ . L

of: Margate\City, including the following departmento:

Highway C - Tax Office
Code Enforcement Assessors Office
Water Meter Mayor's Secretary
- Water & bewer . _M‘Municipdl Court Clerk
ﬂ Recreation ; ;lf\City Hall Cu>todlah
‘%ij~Electr;qalﬁBuréau f‘».ﬁPolice uecretary‘”
.Pol&ée Disnatcnérsy ‘:*Traffic Bureau o

The Lity and hmploygeu agree that mhe aJority Reprebenta-‘,

ntive of meioyee hau Lho rlght to ncpofiate a Lo rageu of pay,

hours of work, fvin*e b@netihs, woxkinv oondxtions uaafety ofx

kequipment, procedurea ior adjuotment of ddoputea‘and grievances;f‘

'xxnw

and all other related matters. ‘The Majority Representative
'Shall be appointed acoordin? to the provedure @et forth in .

N J ,Rev. Stat.f3u 13A~ ] et qeq and sha)l have all of the‘
I

i

The Emp]oyee muqt notify tho 01Ly of the nameu of the

i

,steward ‘ No more than ono (l) oteward dnd alternative 10 to be

ok seon

s P i i
W i

When u ed in. Lhiu Agreement bhe‘WOrd Emnloyées'means‘any

,peroon who worko full Lino‘for 1ho PJLy of Marvate, whother or
'not &aid person 1s a Liwi] Serv1c9'omployee In oomputing sick‘

wleave, vacation Lime, dnd 1ongevity, the dato udid employee beﬂan

his continuou full Lime emp1oymont 1» ‘the relevant date ‘ThéRk

‘statug oI thé empley ee do.a permanent employee under Civil

L

Service 15 not relevant
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FFLN&TION- ﬁ A grieyance 13 any da¢pute bvtwoen the

&

pnr 1es coﬁcelhlhg Lhd app]hmtxon or 1ntL1pro ntlon of Lhc Abxce-f

S )

‘W‘ment ar any dompla;nt by an: Fmployoc 10,¢“Y d”‘iﬁﬂ Or none-,

‘actlon whlch v:olateg any rlght‘qriqzny ont of hlq or rhelr em-

ployment. The City shall not discipline any me}oycu witheut

i

just cauée.
§ﬁe2&i. - All grievances by aﬁ Employee, and responses to

same by the Clty shall be in w:\tnnka Fmpléyoas shall*dppoint an

AsaOCLatlon G1levance Cowmlttoe,(hnrexnaftor referred ro as Lhe

”Committe

]

and the Commlttoe sh111 rv(vlvo screeen, and p;o-
cess all grlevances w:th]n fnve days of )((Plpt Thofprocéssihg-
of gx:cvdnCQW hall Ldkc pla(v wn!hont d15<rxm7nutton ‘and ereu-

pectlve of mcmbershlp or aff1]1at10n w1th Lhe Fmp}oyees Fhe

A

deOIity representatlvelshall bc a member of the (ommattee.

),

Steé"z; - Th Commlttoo Lhﬂll, wath1n flVP day after

' a '

screunlng,zsubmxt bxlevances o Lhe Cxty for rc"olutnon

!

SLep e In Lhe ngnL thn grlc ance 15 not 10 olvod at |

“the s econd scep, ﬁlther partv mny rofor the ma\ror f0r meartlal

~arb1trat10n. Any pnrty wlshlng to movo a fl?(vnn(v to nrbxtratwon

shall uotlfy the Publnc me}oymﬁnt Re]atlon' (nmmx' On'thdt Lhoy
are mGV1ng a’ grxevance to arblttarlon dnd request that a list of

arbltrators be fuznluheé‘tb the Clty and the Commmttee If the
City and the Commlttee cannot mutually arrxve at a oatlsfactory
drbltratOr wlthln thl;ty (30) worklng days after recelpt of the
llst fxom the Publlc Employment Relations Commissxon. the Com-
mission shall select an arbitrator., The arbxtrator shall hear
the matter on the ev1dence and within the meanlng nf this Agree~
ment and such rules and regplatlons as may be in effect by the

Civil Serv1ce Comm1381on of the S*ate of New Jersay whxch mlght

X .




2
ke

B

e P?Ttinenfﬂéﬁd}hé hall rendor hls award 1n wr:Llng wh¥ph ahdlly

4

be'final‘anﬁ'bindingt"

The cost of Lherarbltrator S foe ohall

be bhared by the C1Ly,and Lhc Tmployoes.

Any Rmploycos ;a-x

b,

f

qu1red 1n the*brlcvance prbcodurc Lo settlc dxspute° on any
arbitration shall be rcloased from work thhout los of pay for

such purpose, and any'wltncas~roasonab1y required shall be made
available during working hours without loss of pay for the pur-
pose of dlsp051ng of any grievance or arbltratlon mater.

EXTENSIONS AND MODIFICATIONS - Txme exten51ons may be

mutually agreed to by the City and the Commlttce.
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The Cily and Employocs both rocobn14e Lhnt Lhexe ,hallkf
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ment of”job§; or a conaiﬁion of omploymcnt The’ Cnty further

agrees that it wlll not interfere with nor discriminate against
a ‘ kL d
Employee because of membershlp in, or legitimate activity on

behalf of, the: Emp]oyees. nox w111 the City encourage membership

A

'the‘representatlon by the maJorlty repxcscntatlve of th& Employ-

».H

ees{as,the éxc1051ve bargalnlng agent of Fmploynes | -
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be no discxlmlndtlon by réwqbn of sex, reod“ aclal orlgln or . |,

in any otha-355001at10n or unlon Lo do anything to lnterfpre with |
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nary action;

relieve Fmp]oyee from?dutqes becaunse of Vack of

work, or for any other legitimate rcason
o |

of its operations; determine the methods

of,iobeIassifibdtions‘ schedule the hour

akp a]l nbce"qary
actlons Lo carxy out its mi .sidhs invomergenciasz Hnd exercise
complete contmol and dxqcretlon over t

oxganxxatlon and the
technology of purformlng 1Ls work

Tho practlcal\xmpact of the
decl 1ons of Lhe abovp maLLors are | vaJ(CL to tho Crlevancc

onceduxe dS~ShC forth 1n Artlcle III above
Artlclc

othang in this

i

dorermine the content

hall alter or 19]1 eve the L:ty of‘any of 1Ls obllbatlons
undertaken by ths Agreoment | o

maintain the efficiency

means and personnel by
wviich its operations are to be conducted
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. gha meloycoo,assule'ﬂﬂd pledge to the 3ty xhat Lh(]r

N .
‘troaccm(‘kn’m»no sty nkos by Employ-

‘0
|

:ﬁ)y'op}nnq ,uclixnothod
e :

&oals and purpoae ’are wwbh as
L8 i

ces, nor WOrk stoppages. slowdowns 01

Uiy

v ol

or‘v101ate

Byt L RN ' Wy

Lhé public

N

whlch would 1nterfe1c w1th qerv1ces to

the Constitution and(laws of the State of New Jersey; and the

members of Employces will not initiate such activities nor

advocate or encourage other members to initiate the same, and

the members of Employees will not support anyone acting contrary

.to this provision.
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 which he Ls regularly oii @nd does not
in addition to two (2) ddyb oif edoh week

Acff per yean.‘ny R 3*ﬂ7__‘,‘*‘: «"J'

(A1 i N
Lo

*,ARTIQﬁE‘VlII,; MOLADAYS .

. . . .
¢ f
- .
y . oy : : o
f o / 3 . PR ¢ : \(,\a

Effective Jénuary 1, 19/8 _al) Fmployeés\covered byrthis

»;Agreement shall receive the follOWLng Lhirteen (13) holidays

| New Year S Day, Lincoln'” Birthday, Washington s Birthday,"

Good Friday, Memnrial Day, July uth, Columbus pay,lLabop Day,

Vetefan s Day, Geheral Election Day, Thanksgiving Day and the
Friday after Thanksgiving and Chriutmab Day. |
A. If an Employee is required to work on any of the above—

named. holidayu, or. 1f any of the above-named holidays fall on a

x L 3

day on which an Employee dccs not work 'uuCh Employee shall

4" @ !

‘receive, in addition to hib rcgularly accumulated vacation time

one extra day vacatlon time for each holiday 50 worked or on

i

WOTK .

UB. e eii ct of this ‘Article 15 to [3V0'@JJ meloyoeu, 

dnd in addltion toJ

their regular vacation Lime, an additional thlrtean (13) days




'entitled to one workinﬂ ddy S v&cation for ach month of
k tions shall be a%signed aooordlnp 10 policy. o
kdays paid vacation.

w}:' D. It is the intent of this JArticle to assure personnel
 covered by this Agreement that they ohall receive the maximum L

.amount of actual vacation days Lo wh;ch they are entitled

‘the vacatiom period shall not be’éomputed as part of the vacation

{accdmulatéubn theﬂfiTSt of Jan&afy?fd}'the ensuiné‘yearf

‘ earned he will 1ose the ddy% not used ~If however an

be paid for: each Of such days 50 unused Thé‘pay for such unusédih

‘including 1ongevity, based upon a five day work weék fiity-xwoj

;weeks a year “;mgg ‘  Aai;1;3\5<1f'gw'\

AR'PILLP 1X - VALA'I‘lONS RN
| A An Fmployee in his first year of %ervice bhall be
service up’ Lo and includlngADecember of his initlal year
thereafter he Shdll be entitled to a full paid vacatlon . - Vaca-
,B.‘ All Employees except thOu( mentlioned in Sectlornr A above

and in C below shall be entitled to fifteen (15) actual working

C. All Employees with ten or more years seﬂvice?éhall be

éntitled to twenty-one (21) actual workKing days paid vacatlen.

A
E K j

Days - on which ﬁhey ar& normally Schedulodsaff that fdll during

§

days. | o ";k‘ T

~E. ~Aften thqffifat year of service, all vacation days will

F. < If+an meloyee 15 permitted to but doe nétkuse his
vacation time (1ncluding 13 days pranted as compensating time for

holidays described 1n Article,VIII) during the year ‘in which

prloyee is not permitted to use his vacation time (includin?
13 days g anLed ao compenuating time for holiday deocribed in

Article VIII), durinp thv ynar Ih whxch arned he shall then

days shall be computed at the straipht Lime daily rate of pay,.

& B




\1§“is Qich lm)\npr 's
vacation

any’ uﬁUsed duyq

[

“not have

01dex {01 am hmp\oyc@ to

i

tXxL

Iﬁ

follnwxnb

vacatlons ddys

17 Calendar

coniovity) will mark off vacation days

rofpun“ihility:to

is planned wcll in ‘UVdHLP of year

qun]ify 1O e paidxjor_uhpsed:
131 e \1\\1 oowmunt

is Lo bc‘posncd.and‘ﬁmp)oyces

[ I

f . ‘ el “)“' ;
Lee that his Y

ond so that he wit 1o

' N i
. Aoy A

be followed?
‘ M
(in order of ’

planned for current yoar.
n

This prucedure is to be complete before April 1st of the current

year.

-2, 1f days selected are uns

fupcrv1sor,vthcn

which day

notiiylng Clty of Empiqyod 1nt0nt
unuqedjvacatloﬂ days

’\

prior Lo July 1st of current year.'

1 2 and, 3

pe

&.

N

1% thpu

Wt

t Jn facL uoc
\

“hc ah&ll vhcn be paid for %ﬂmp

'

1year.
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qupuslqor shall plve Employee

3~ f superv:sor cMnnot glvo meloyoe a}Lcrnwre days,

1hls memoxzndummmu%n”bc Tec

are compllod with,

daye eaPnLd and 50\r03ecr¢d

atisfactory, in discretion of

alternate days,

f

must be dCCCpLQd by Imployoe.

he;T

?

is to ﬂotlfy Employoe. who muqt thn wr1Le mamoramdum to Cuty. :

to. c1n1m tQ bc pald for Such

vxved by Cxty

i K
[ R R
i

o

\

and Ympldyce doe
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duxlng current year,

durinb Janﬁnry of the folloy&ng-
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;Zfrom poax,of duty Qﬁ an Tmp]oyco bocau*e of 311n05§, aLc1d0nt

of necd of leave 0£ ab &nco‘n{ Lhe omployec' prcvx@pd, héwever,

"employment.

:lowable 1Lk 1eave for any"calendar year. the amount of such

P «.f Ahl]Clh X ILAVL l’ a“%;;‘:; ‘ff

A, %iCk Ipave e IR N SV
E \ ik o ] . ' ' | G i '
& . ) . | Y

1 De£1n0 d°- Sick*loave is heroby defined LO“mcdn thC“CG

3

v,

exposure to contdﬂ1ous dxvvaqo nttond;nce upon a mvmbpr of the
Employee s 1mm0d1dt family seriously ill, requiving the care

or attendance of suéh Employee. A certificate of a reputable
physician in attendance shall be requived as sufficient proof of
need of 1eave or 1oaves of absence of the Employee or the need of
Emploxce s attendance upqn a member of the Employee.s 1mmed1ate
fami1y KVIn'the;casé of ‘an 1]1nc ss of a chronic or recurrlng
ndture cau51ng an Emﬁlojec s porlndlc or repcated aqunce Erom

duty for one (1) day or levs onlv ono modlcal certiflcare shall

be requxxed for evory Q1x (6) mnnth pornod as a quff1c1ent proof

i

the, certxilcdte must spe;xfy LhaL the chron;c or, recurrln& nature‘

of the’ illneus is llkely to cause q Qubeequent ab sence’ from

3

)2¢ Accumulation Every perbcﬂ covered by rhxs A&reement

shall, 1n addlton Lo blS or her patd vacat1on “be granted sick
1eave. as deflned in 1. .abovo, wlth pay of not leqs than one (1)
) i s

woxking day for vvery monLh of qcrvxcv durlng thc rcmalnder of Lhe

i

first calendar year of serv1ce follow1ng appélntment aand flf-

E [

teen (15) workxng days 1n evcry ca]er ar year thereafter. If

any such Employce requlrcu none.Vor only a portlon nf such al-

& {

v

leave not taken Shail accumulate to h1% or. her credit from year

&,

to year. and Such Fmpioyee shall be entxtled to quch accumulated

sxck 1eave of abspnce w}ch pay. if and when needed prov1de that

the, Clty Of Margate\shall not requlre any of 1t Fmployees who mayil
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[
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fifteenxﬁl)) ddygﬁoiOR 1eave, dnd the next accumulation of

fﬁfifteen“(iﬁjpdaye,wiilqbewaddtd as tof January 1,,19{9 and on”

within the immediat‘e famny TS T R E NN

‘deducted from annual siok leave

~be disabled either Lhrough injury or 111ness as a result of OP

arising fromh&hls ﬁespective employment Lo utilize the Qick

.1eave accumulated Mnuer this section On January 1, 1978 evefjf o

4,

k,Employee will be coneidered ag having a]ready dccumulated

s

each January 1st thereafter.‘ No leave of absence with pay
under this sectlon or any sectlon shall exceed one year
commeneing from‘the date of such inJury, illness or disability.

" 3. Upon Termination Upon an Hmployee'e retirement;‘death,

or honorable termination of employment, after having served
at 1east five tull years, Said'Fmployee shall reoeive terminal

1eave equal to up to one hundred (]OO) days of the meloyee 8

i

vacoumulated oiCk 1eaVe,'oomputed dL his ‘rate of pay for the yeaﬁ

4y \.,
fi VL

~immediately prcoeeding said termindtion ‘ Any Fmployee who
‘is eeparated for cau e azibing fxom dny di ciplinary action

‘nshall not be enLiLled to’ Lhe beneiitu above.¢ Any hmployee with

4‘«\.

‘1ess than flve full years of serv1ce shall not’be elieible for.f

;pay fon slck leave upon L pminatlon.‘yp Co e ‘. o ‘V‘jf

B. Funeral Leave o a o ‘»\ﬁ“n

Aroh

fﬁik Special 1eave of absenoe wi%h pay hp to a maximum of

Aa

“ha L L * [ ¢ by

four (M) davs shall be granted to any Fmployee in case of death

S

;“jé;m The term "immediate family"iohall include only father,

R T
i |

jmother, father—in law mother—in»law grandparents ister, "

ibrother, spOuee, Chlld and foster ohi]d of an Employee, and

»‘

relatives reoiding in hi( household - S

!

'f3}  The special leave period hall commence immediately

1

_following bhe death of‘ uch per on and is for the sole purpose

A

” of arranging and’ attending funeral oervice;, uuCh special

A

‘leave may be extended witlout pay‘at Lhe dlacretion of the Mayor.

The above shall not conbtitute siok leave and éhall not be
r '
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”and in the course ot their respective emp]oymentu

fsoever, of more than one year duration; auoh hmployee S0 absent
‘whall be automatically retired from

”anniVeruary date fvom Lhe datevsuch

Injurx Leave e S . ““ }

5 e

Call 1r3ury l@av'

oy, \

o
i

i

?

Any amount of salary or wagea'paid or pdyable to the

;
\T'
2.

(\ il d Py ;‘ “uv‘ “,w L. ,,\

5Employeés because of leavc‘granted puruuant to bection X C l

~above shall be reduced by the amount of workmen s compensation

award under Chapter 15 of Title 34 of the Revised Statutes made

for disability because of the same injury or illness requiring

lsuch leave.,‘ﬂ‘w“xhwﬂ «  , T e

Limiiations on Leave%

o No* 1eave of 'absence or combindtion of 1eaves of absences

oy y

for any oau%e Whatsoéver oh&ll eXCGCd one yedr.

"‘),

s
' v
L D
N .

!

In the case of

fcontinuous dbaence from duty of an bmployee for any cause what-‘

/
o

I

@mployment on ‘the first

| i

abbence begdn.?

‘\ ,‘ . Sy

L

shall h~  '“ntod wmth full gay to Fmplovees'

i
i

di abled through injury or illne&s as, a Ppoujt or arislng from °
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Commencin January 1

1978 Lhe annual ba e oalaries

ok

B . ¢ i L V
» v , ' N i * 5 6t
A ; . R
i "‘,‘,x },\. M i £
“ ! PR o 1 L o e y ' N Sk
3 ! . A, ' ‘ 4y . IE ‘ .
! Fot : o e b PRI Y ' : : L% :
é PR ST o % ; , ; P :
AR ARTICLh XTI - SALARY,. LONGEVITY, . . - ,
W ARV /t o OVERTIME S & ; - v(, ! : : '
. v . b P
’ At ! ;
AL Base Salary g ' \W" ‘

“to be- paid to the Employeeb of the City of Margate ohall be as:

”set forth ;n Schedule aitached her@Lo, and shallw be paid bi— *y@

weekly. ‘
2. Comméncing:January 1, 1979, the annual base salarles

to be paild to the aforementioned Employees willl be increased by

the additional sum of 6% of

sald 1978‘base salary.

t3.

Babe slaary is the annual pay based on aﬁfortji(uO)

i

hour week and a fifty two (52) week y
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Police Dimpatchcr‘.....
_Code anorcemcnt Ofiiccl

SeniQr Cl@lk..g Q'C'o!."o*.o'l‘«oha-
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Cae e SALARTESS o
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o"nco000oulouolcbool..'oto‘oiooot..n

'PER‘AN?ﬁM

$10 807, 00

1) 356. 00.

l 1 l)// I](J

qbo‘pollo‘otlo-‘or‘v'QQyloon‘olpt{c,gn.lc 99?0 OOl
L e . Lo ey p T s M LI b
& . M Rty T B L ‘"«. ry n’n ,.\,.\ EEREA

Y AN <A - AP L MNE

Hdintenanuc Rvpairel D A

Bu11din€ SerV1ce workerool0|ocoiool.loo0QQoon!co..‘oooo.'ll'....‘
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Electrical Inspector/ané Traffic 14,655.00
Pumping Station OPETRLOY . v eveveeeionanssessosossssnsenesassssss 13,377.00
Deputy Municipal Court Clerk’Typing‘(During third year _
; of service and thereaftcr).}..{........................,‘8.??7.09 “
Deput§‘Municipal Court‘CIerk Typing (During second year . ‘
‘ _of aurvico)............................................x\8.146.00 |
Deputy Municipal Court Clexk Typing (During first year - o VQ(
‘ u L. of bervice)..,.................................f;...... 6 360 OOl ¢
‘ ‘A503351ng Clerk (During third year‘of ervic¢ i“‘ oy ‘ \
" and thereaftef) ..g(lflﬂ,,.;;.f.........‘..,L..... 8 ?7? 00'
ApseSbing Cler (During second. year of uCrVECQ) .........;....;. 8, 146,00
Asses sinv Clerk (Durinp first year of unlvigo) ..............;..."6,360.00 :
R Clolk Typiat (Durinb t\ird year oi oCrV{PC and 1hnzeaftﬁ )gu...,,‘,83277:QQ,g
Clerk Typist (Durino‘ nd yeat of uQTVij) *,,{,,,ff,;;;m_$ﬁ,f; 8-1“6'0Q,'(
Clerk Typist (DurinD first year of oervice)....,@...}..é;f,y;....wl6,360100f*
Account Clerk Typinu (purlng tlird year of service | "w ' -
| N and, thereaftef)..fw,;.;,.....3.........L.r.,......;.... 8,777.00
I Acceunt Clérk Typing (“Duriné second” year of sérvice).....»..w... 8, 146, 00?'
Account’ Clerk Typing (During first year of ﬁervice).¢.......j..., ‘6, 360 00
JWater Méter Repairer Foremana...............L....;.......;.,..... 12, 646 00

$7,703.00
‘Mechanic' ( Diring third year of service and thereafter).,........ 12 646. 00

" Mechanic (During secénd year of service) ......Q...........,..;.. 10 812,00

~ Mechanic (During firsﬁ year of aervice).........,................ 10 070 00"‘
;Superintendant of’ Public W01k¢..........‘.......,................‘16 561 00 o

‘ Asbibtant Superintendant of Public WOrka....@..............4..... 13, 780 00
Water Meter Repairer Supervisor.............................mu... 12 646 00

"':".I
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Laborer (During\third year of service and thereafter)............$38 23 ;
v K N N o E
La,borer (Dul‘ing Second year Of 5erV1CC)-o.ouoco.oo|-o/otoo-ooooq-o 35 81‘2 ‘
Laborér (Durinb flrot y(’ar Of .aervice)...............'.........u- 29 63 R
Traffic Mdintenance WOrker (During thizd year’ R [
e of service and thereafter)....m......................v 38.23
Traffic Maintenanpe wafkur (During qecond year of service}......] 35.84
, Ay K( L ”;,‘,;w‘c“\
Traffic N&inteﬂ&ﬁce Wdrker ¢ nuring ti st yeax of aervlce) vees 29.63 7
Senior W&ter Meter Reader (Durln third year of Voo
' ‘ u@l‘VlCe and therf‘aitel").....................-..-...;o. 38.23
Senior Water Meter Reader (During second year of service)....... 35.84
Senior Water Meter Reader (During first year of nrvicc)...,.... 29.63
Water Meter Reader and Repairox (During third- yﬁar - by x
i I
. . Of berVice and thur(‘aftel‘)..“......«...-...-.......‘f&". 38-23 )
FY . I \
© Water Meter Fuader and RepderI (Durlnp ucond ! g
. -‘(z,- yC%I‘ Of Sprvice)OOQUOOOQiCOQQOonloutclotoiotooict‘n‘ R “’35;81“ ,Z
Water Heter Beader and %opallcr (Durin, fivet, year of ,ervioe)' . 29.63
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: OVUltlmL, h}ll <onu1ﬁt Df al} hours workod in excess.

‘of e:ght homrs in a lay or. (thy\hou;ﬂ«in“ a*Woek;f“ff

tnon to thexr bdsi“

.

i . i

4

2. All Ymployvc (ovmml by L}n 5 /\;_,1 e nmm héa']" 1, i n addi-

i At

salary, b pald onc‘nnd one- Half (1 1/7) time,

g \“‘
)

thelr txambnt time hsurly rﬁte of pay, )nc]udlnv 1ongcv1ty in
accordance with thcmr service {or,all overtime hours workcd.

All overtime payments sh311 be paid no later than on the pay day
for the pay period which 1mmﬂd1ately follows the pay perlod in

whlch the overtlme accurs.

4
. 4 '

C.& Longev1gy 1' . o ‘ )

1. Fach melayee 11 ted“id‘Artfcie'XI Scheduié "A“f shall |

¥
’

be pald in add1t1on to and togethcr W1Lh hlq or her: annual base

i

a]ary as 11 tod 1n achedule'”A", addltional compnnqatlon ba@ed

upon the 1ength of hls or he r service as:antﬁmployee;of<M§rgate«

oyl . o ‘ o - A )
City by the fo]low;n? chodulo~w' T ' ' ﬁ’
4 N . ‘; A ty ,; : N [ . -
Years of Contlnuouq Serv1ce " Comfiensation pert annym'ln addltlon
r . to Base Salayy (}’m'( ent of vannual
. r—— - e - x , e g et o e & r}’)m S —
¢ y .’ ! o % { L L
g ’,F;g_ve . s T ‘ ?% Cow, R \ ‘;. ~
. ¥ S | ) Jie i‘ [ . ¢ «‘1’ fhy X . ! i
P o N N R R T R S ST 4 5y 1\;:"“‘\: " S RN i i
L S et LTV [ £ oo L e, ; ’," ! . ol ; R
v eon T ‘
‘wFifteen L ; . 6% S |
o o o Y . L o ot T )
Twenty .~ R 8%
A ~vaenty-f1ve or more V]‘v ’ f 10%". ' ]* I
e : i o L . oL Y ! .

f2; The gtoresaxd addit1onal salnry or compensatlon shall be‘ ”

e . R

pald in, equal bm—onkly 1nslallments at thc same tlme as the'

B! 3 -

LH

pay In Computlng overt;me pay and vacation pa‘ and any

Ochor pq) rate sGU forth 1n thna»Agxcemmnt. the baoxc pay of

i

any Employee shall xnCIude hls baqe pay plus hla 1ongev1ty
) v
3#_ In Computlng 1ongev1ty, an Fmployec s length of service

|

wlll be flgured irom the date‘said Employee bcgan full time e

i

melayment For ehample.(lf an Employee bagan hls full ;ime ' [;
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“hG‘Clty fnrthé agroes that tho 00nt1nuanco qfﬁcoveragé

8

after retirement of nnyvhmployec shall be provided at such rates

s

and under such conditions as ohﬂll bo preseribed in the contract

'

subject, however, to. the roqu1roments herelnfater aCt forth in
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